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ETHICS & MORALS

* the word "ethic" comes from Old French (etique), Late Latin (ethica), and Greek (ethos)

and referred to customs or moral philosophies.
* Ethos or the set of ideas and moral attitude that are typical of a particular group

* "Morals" comes from Late Latin's moralis, which referred to appropriate behavior and

manners in society

* The idea of ethics being principles that are set and applied to a group (not necessarily

focused on the individual) is relatively new, though, primarily dating back to the 1600s.




Where do they Social system - External Individual - Internal
come from?

Why we do it? Because society says it is the right thing to do Because we believe in something being
right or wrong

Flexibility Ethics are dependent on others for definition. They tend to Usually consistent, although can change if
be consistent within a certain context, but can vary between  an individual’s beliefs change.
contexts
Origin Greek word "ethos" meaning "character" Latin word "mos" meaning "custom
Acceptability Ethics are governed by professional and legal guidelines within Morality transcends cultural norms

a particular time and place

ethics is the term used in conjunction with business, medicine, morality has a Christian connotation to
or law. In these cases, ethics serves as a personal code of many Westerners, since moral theology is
conduct for people working in those fields, and the ethics prominent in the church

themselves are often highly debated and contentious



https://www.britannica.com/topic/business-ethics
https://www.britannica.com/topic/legal-ethics
https://www.britannica.com/topic/moral-theology
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The ‘Principles’ approach.

Four fundamental principles are often applied in
modern medical ethics

1. Respect for individual autonomy — individuals are
regarded as moral agents with duties and
obligations and the capacity to understand and
make ethical decisions.

2. Principle of beneficence — seek to do good
3. Principle of non-maleficence — avoid doing harm

4. Principle of Justice — people should be treated
fairly.

/77 oA TR
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The word profession derives from the Latin professio, or public declaration
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A profession is a calling that:

* requires specialized knowledge and often long and intensive preparation including
instruction in skills and methods as well as in the scientific, historical, or scholarly

principles underlying such skills and methods

* maintains high standards of achievement and conduct, by force of organization or

concerted opinion

* commits its members to continued study and a kind of work which has for its prime

purpose the rendering of a public service
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* In Europe a partial Latin translation was adapted as the Liber pantegni by Constantinus

Africanus (c. 1087), which became a founding text of the Schola Medica

Salernitana in Salerno.A complete and much better translation was made in | 127

by Stephen of Antioch, and this was printed in Venice in 1492 and 1523. Haly's book of

medicine is cited in Chaucer's Canterbury Tales.



https://en.wikipedia.org/wiki/Latin
https://en.wikipedia.org/wiki/Liber_pantegni
https://en.wikipedia.org/wiki/Constantinus_Africanus
https://en.wikipedia.org/wiki/Schola_Medica_Salernitana
https://en.wikipedia.org/wiki/Salerno
https://en.wikipedia.org/wiki/Stephen_of_Antioch
https://en.wikipedia.org/wiki/Venice
https://en.wikipedia.org/wiki/Chaucer
https://en.wikipedia.org/wiki/Canterbury_Tales
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.From William Osler...

The practice of medicine is an art, not a trade, a calling, not a business—a calling in which
your heart will be exercised equally with your head

.There is general agreement that professionalism includes:

‘A set of values, behaviors and relationships that underpins the trust the public has
in doctors’.

Royal College of Physicians of London, 2005
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EMPATHY
ACCOUNTABILITY
HUMANISM

ETHICALAND LEGAL UNDERSTANDING

COMMUNICATION SKILLS

CLINICAL COMPETENCE

Adapted from: Measuring Medical Professionalism
David Thomas Stern 2005

Delivering the future of better healthcare ‘
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Professionalism

Partnership Practice Performance

e G [E—]
= — e————— PR
Confidentiality Refiection

Quality
Management assurance and

Communication Self-care improvement

interest Commitment
Caring to lifelong
Competence learning
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Pillars of Professionalism

Collaboration
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THE THREE PRINCIPLES OF MEDICAL PROFESSIONALISM:
LYNNE M. KIRK, MD LS\ A‘ﬁﬁ dv‘é‘ dj-‘-é‘

* Principle of primacy of patient welfare = _lev ol ) Cu o/4/

* Principle of patient autonomy Dby JNES) 4 4 47

* Principle of social justice clada/ illac
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THE TEN PROFESSIONAL RESPONSIBILITIES

* Commitment to patient confidentiality

Dlar )l Tt 4y 2gas

* Commitment to a just distribution of finite resources

Cradlu aldai 3 gane adlic A¥ale ay ) 65 4y 3¢
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THE TEN PROFESSIONAL RESPONSIBILITIES

¢ Commitment to professional competence
) A CunBlia s 44 agad
¢ Commitment to scientific knowledge
ale Sledal alal jy dae 43 3¢

* Commitment to honesty with patients

Dlan b Cdlaa Syle ) 4y 2
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THE TEN PROFESSIONAL RESPONSIBILITIES

¢ Commitment to maintaining appropriate relations with patients

Dlen L clia Jayl 5 ) Jads 4y 2gas o
* Commitment to improving quality of care

S 3l Cal e S ) 3 4y s

* Commitment to improving access to care

S sl Gl je A Gl sl w yiad (ol ) Ay 2gaS
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THE TEN PROFESSIONAL RESPONSIBILITIES

¢ Commitment to maintaining trust by managing conflicts of interest

Dlan 5258 adlia (o et Gy e (G yha ) dlade] Jads 4y agal

¢ Commitment to professional responsibilities

) 4 a Gletl s alad) 4y agas
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COMMITMENT TO PATIENT CONFIDENTIALITY
Dbas )l Jats 4 2gal

Cadles (sl o )3 sl )y i e

All identifiable patient information, whether written, computerised, visual or audio recorded or
simply held in the memory of health professionals, is subject to the duty of confidentiality.

It covers:
* Any clinical information about an individual’s diagnosis or treatment
+ A picture, photograph, video, audiotape or other images of the patient

* Who the patient’s doctor is and what clinics patients attend and when

« Anything else that may be used to identify patients directly or indirectly.
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WHY RESPECT CONFIDENTIALITY?
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COMMITMENT TO A JUST DISTRIBUTION OF FINITE
RESOURCES
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ETHICAL CONSIDERATIONS WHEN DECIDINGWHO TO
PRIORITIZE

Princple | Descripton |

Equality This principle can be used to justify the allocation of
resources by a lottery — that is, randomly by chance
— or by a system of first come, first served.

Best outcomes This principle can be used to justify the allocation of

(utility) resources according to their capacity to do the most
good or minimize the most harm, for example, using
available resources to save the most lives possible.

Prioritize the worst  This principle can be used to justify the allocation of

off resources to those in greatest medical need or those
most at risk.

Prioritize those This principle can be used to justify the allocation of

tasked with helping  resources to those who have certain skills or talents

others that can save many other people, or because

something is owed to them on account of their
participation in helping others.
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